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( Program History and Concept (
Leadership Wilkes–Barre was founded in 1981 in response to the community’s need for a steady supply of leaders who are both familiar with the general structure of the community, its problems and issues, and are also capable of organizing and directing the efforts of others.  The nine–month core program is designed to develop well-informed, motivated leaders who have the skills and commitment to work together to strengthen Northeastern Pennsylvania. Leadership Wilkes–Barre is a private, non–sectarian, non–profit organization.

( Mission Statement (
Leadership Wilkes–Barre seeks to develop informed and committed leaders from all segments of the community who will serve, strengthen and improve Northeastern Pennsylvania.
( Program Objectives (
· Bring together current and emerging leaders representing a broad cross-section of the community:  business, the professions, government, education, religion, the arts, ethnic and minority groups, service and community organizations.

· Develop leadership skills.

· Inform participants of the concerns of our community, its problems, challenges, solutions and the resources available.

· Create and implement group projects that address needs in the community.

· Stimulate a commitment and a responsibility to serve and strengthen our communities.

· Build a network of community trustees through class participation.

( Results (
Short–term results indicate that six months after graduation at least 60% of the members of the Class of 2011 have accepted new board positions and have joined various committees and task forces.

( Application Process (
Persons interested in being a member of the Leadership Wilkes–Barre class should submit a completed application to the Leadership Wilkes–Barre office by April 15th.  The Leadership Wilkes–Barre Selection Committee reviews each application.  Applicants will be notified in writing of their acceptance in May.
( Selection Criteria (
· Interest in serving the Northeastern Pennsylvania community through volunteer and/or appointed leadership roles or advocacy roles;

· Ability to set and achieve personal goals resulting in a position in their career field that reflects significant achievement relative to age and experience; and

· A record of achievement in community activities that indicates a capacity for increased responsibility including positions of leadership in volunteer organizations.

(over)

Each year a maximum of 50 participants from various sectors of the community are selected.   The diversity of each Leadership class is carefully considered.  Given this factor and the limited class size, some highly qualified candidates are turned down each year.  We encourage applicants to re-apply should they not be accepted the first time.

( Leadership Wilkes–Barre Tentative Calendar for 2012-13 (

Date
Session Topic


September 6 & 7*
Team Building (Opening Retreat)

TBA
Habitat for Humanity

October 4
Vision and Mission

November 1
Collaboration & Volunteerism

December 6
Consensus/Arts & Culture

January 3
Making Your Voice Heard:  Communication/Media

February 7
Understanding Diversity

March 7
Government/Justice:  Influencing Public Life

April 4…………………………… ..Board Trusteeship/Leadership Skills





April TBA………………………….Prison Visit, State Correctional Institute at Dallas


May 9 & 10
Closing Retreat


June 6
Annual Dinner and Graduation
*
The Opening and Closing Retreats are held on a Thursday & Friday. Attendance is a must.
Monthly sessions are usually held on the first Thursday of the month from 8:00 a.m. to 4:30 p.m.  The opening and closing programs are two-day retreats.  Program packets are designed to provide participants with background information relating to each topic. A commitment of personal time is also expected to work on projects that serve the community.

Continuing education credits are available for interested participants.

( Leadership Wilkes–Barre Board of Directors (
Chair

Mary J. Erwine, RN, MSN, Erwine Home Health & Hospice, Inc.
First Vice Chair

Robert D. Schaub, Esq., Rosenn, Jenkins & Greenwald, LLP
Secretary/Treasurer

Melissa Wolf, CPA, ParenteBeard, LLC
Philip Amend, Chair, Advisory Council, One Source HR Solutions
John Augustine, III, Greater W-B Chamber of Bus. & Ind.
Stephen M. Barrouk, Mericle Commercial Real Estate Services
Brent Berger, Quad Three Group, Inc.

Steven Brecher, Benco Dental Co. 

James Brogna, Allied Services

Donald Brominski, UGI Penn Natural Gas

Lissa Bryan-Smith, Geisinger Regional Ambulatory Center
Andrea Caladie, CPA, ParenteBeard, LLC

Ruth Corcoran, Chair, Alumni Council, Cork Restaurant & Bar

Dr. Charles Davis, Penn State Wilkes-Barre

Justin Davis, Wyoming Valley Health Care System

Mark Davis, The Office of State Senator John Yudichak
Kathleen Dunsmuir, PNC Bank, N.A.

Patrick Endler, AIA, LEED-AP, Borton-Lawson Architecture Division
Kathleen Foley, Misericordia University
Douglas A. Gaudet, Penn Millers Insurance                                                                           
Robert Graham, Riggs Asset Management Company
Randolph Granger, Wyoming Seminary

Jack Jones, Luzerne Bank

Terri Kosakowski, M&T Bank
James Lackenmier, Blue Cross of NEPA

Kawel LauBach, Mohegan Sun at Pocono Downs

Thomas Leary, Luzerne County Community College

Michael Lombardo, Esq., Hourigan, Kluger & Quinn, P.C.

Michael Lombardo, Quad Three Group, Inc. 
Marilyn Millington, Berkshire Asset Management, Inc.

Donnie Minnick, Prudential Financial

Lori Nocito, Leadership Wilkes-Barre

Teresa Peck, King’s College
Susan Adams Shoemaker, Esq., Riggs Asset Management Company
Barbara Toczko-Maculloch, M&T Investment Group

Ann Toole, Guard Insurance Group
Tom Williams, Chair JLWB Advisory Council, Greater W-B Chamber      of Business & Industry
Michael Wood, Wilkes University
Four Public Square  (  Wilkes–Barre, PA  18701
Phone:  (570) 823–2101  (  FAX:  (570) 970–7836  ( www.leadershipwilkes-barre.org
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